OZNAMENIE O OCHRANE
OSOBNYCH UDAJOV
PRE ZAMESTNANCA

V stvislosti sVas$im pracovnopravnym
vztahom, ktory ste snami uzavreli,
spractvame Vase osobné udaje spdsobom a
v rozsahu dalej uvedenom v tomto
Oznameni o ochrane osobnych tidajov.

Cielom tohoto dokumentu je poskytnit vam
najma informacie o rozsahu a povahe tohto
spracuvania, rozsahu Vasich prav a sposobe,
akym ich mozete uplatnit.

Zhromazdovanie a spractivanie VaSich
osobnych udajov prebieha v stlade s
platnymi pravnymi predpismi o ochrane
osobnych udajov, najma so vSeobecnym
nariadenim o ochrane osobnych udajov
(Nariadenie Europskeho parlamentu a Rady
(EU) 2016/679, ,GDPR®).

1. Kto je prevadzkovatelom
osobnych udajov?

Prevadzkovatelom vasSich osobnych tdajov
je Slovak Telekom Infra, a.s., so sidlom
Bajkalska 28, 821 09 Bratislava — mestské
cast Ruzinov, Slovenskd republika, ICO:
56 072 431, spolo¢nost zapisana
v obchodnom registri vedenom Mestskym
sadom Bratislava III, oddiel: Sa, Vlozka ¢.:
7651/B (dalej len ,Spolo¢nost® alebo
,my*).

V pripade akychkol'vek ziadosti tykajicich sa
spractvania Vasich osobnych tdajov alebo
v pripade, Ze si prajete uplatnit svoje prava
podla c¢lanku 5 nizSie (vratane prava
namietat proti spractivaniu), ndm mozZete
poslat e-mail na e-mailovi adresu
info@telekom-infra.sk.

Kontaktovat moZete aj nasu zodpovednu
osobu na e- mailovej adrese DPO @telekom-

PRIVACY NOTICE TO
EMPLOYEES

In connection with your employment
relationship, you have concluded with us
we process your personal data in the
manner and to the extent further specified
in this Privacy Notice.

The aim of this document is to provide
you, in particular, with information
regarding the scope and nature of such
processing, the extent of your rights and
the manner in which you can exercise
them.

Collection and processing of your personal
data is conducted in accordance with the
applicable data protection legislation, in
particular the General Data Protection
Regulation (Regulation (EU) 2016/679 of
the European Parliament and of the
Council “GDPR”).

1. Who is the data controller?

The controller of your personal data is
Slovak Telekom Infra, a.s., having its
registered seat at Bajkalska 28, 821 09
Bratislava — Ruzinov City District, Slovak
Republic, Identification No.: 56 072 431,
company registered in the Commercial
Register maintained by the Municipal
Court Bratislava III, Section: Sa, Insert
No. 7651/B (“Company” or “we”).

In case of any requests relating to the
processing of your personal data or in case
of exercising your rights set out in Clause
5 below (including the right to object to
the processing), please send us an e-mail
at info@telekom-infra.sk.

You can also contact our Data Protection
Officer at email address DPO@telekom-
infra.cz.

infra.cz.
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Aké osobné tudaje o vas
zhromazd’'ujeme? Za akym
ucelom, na akom pravnom
zaklade a ako dlho ich

spracavame?

Vase osobné tidaje spractivame iba v rozsahu
stanovenom konkrétnymi ucelmi
spractvania, a to:

2.1

Pre Gcely plnenia povinnosti
vyplyvajicich z VaSe] pracovnej
zmluvy alebo dohody o précach
vykondvanych mimo pracovného

pomeru, ktorti ste s nami uzavreli,
alebo v suvislosti s riou, v stvislosti

s VaSim néstupom do zamestnania

pripadne skoncenim pracovného
pomeru a pre ucely spravy Véasho

pracovnopravneho vztahu s nami
spracivame VasSe osobné udaje v
rozsahu meno, priezvisko,
rodné/predchadzajuce  priezvisko,
titul, pohlavie, trvalé bydlisko,
prechodné

bydlisko/korespondencéna  adresa,
miesto narodenia, datum narodenia,
rodné ¢islo, rodinny stav, telefénne
¢islo, e-mailova adresa, (Cislo
obéianskeho  preukazu, podpis,
Statna prislusnost, fotografia
(portrétna), vypis z registra trestov,
udaje o zdravotnej poistovni, idaje o
vzdelani, idaje o poberani Statnych
socialnych davok na deti, mzda, plat
alebo platové pomery a dalSie
finanéné nélezitosti, 1udaje o
bankovom uéte fyzickej osoby
(IBAN), udaje o zamestnavateloch,
pracovné zaradenie a den zaciatku a
ukoncenia pracovnej ¢innosti, idaje
0 rodinnych prislusnikoch
(manzel/ka, registrovany
partner/ka, deti) v rozsahu meno,
priezvisko, ddtum narodenia, rodné
Cislo deti, bydlisko, udaje o

uplatnovani danového
zvyhodnenia/bonusu (vratane
potvrdenia druhého zZ
manzelov/partnerov, ze si
neuplatniuje danové

zvyhodnenie/bonus), potvrdenie o
staddiu plnoletych deti, udaje o
poberanych dochodkoch (invalidny,
starobny doéchodok), potvrdenie o

2. What personal data do we
collect about you? For what
purpose, on what legal basis
and for how long do we
process it?

We process your personal data only to the
extent determined by the particular
purposes of processing, namely:

2.1 For the purposes of fulfilment of
the obligations arising from or in
connection with your employment
contract or agreement on work
outside the employment
relationship you have concluded
with us, in connection with on-

boarding or termination of
employment and for the purposes

of administration of your
employment relationship with us,
we process your personal data in
the extent of name, surname,
maiden/previous surname, title,
sex, permanent residence,
temporary
residence/correspondence
address, place of birth, date of
birth, birth/personal ID number,
civil status, phone number, e-mail
address, ID card number,
signature, nationality, photograph
(portrait), criminal record extract,
health insurance data, education
data, data on receipt of state social
benefits for children, salary or
salary conditions and other
financial details, data on the bank
account of the natural person
(IBAN), data on employers, work
position and date of
commencement and termination
of employment, data on family
members  (spouse, registered
partner, children) in the extent of
name, surname, date of birth,
children's  birth/personal ID
number, place of residence, details
of the tax benefit/bonus claimed
(including confirmation from the
other spouse/partner that he/she
does not claim the tax
benefit/bonus), confirmation of
the adult children’s studies, details
of pensions received (invalidity




2.2

tazkom  zdravotnom  postihnuti
(preukaz TZP), udaje o vzdelani,
osvedcenia 0 absolvovanych
skiaskach a vzdelavacich aktivitach,
udaje uvedené v dokumentoch
o skonceni pracovného pomeru,
udaje v uvedené v zapoctovom liste,
udaje v kopii ELDP.

Pravnym  zakladom pre také
spracuvanie je plnenie pracovnej
zmluvy alebo dohody o pracach
vykonadvanych mimo pracovného
pomeru, ktorych ste stranou, a
plnenie zdkonnych povinnosti, ktoré
sananas vztahuja.

Vyssie uvedené osobné tdaje budua
spracavané po dobu trvania vasho
pracovnopravneho vztahu a
nasledne (na tucely archivacie) po

dobu 70 rokov od narodenia
zamestnanca.

Pre ucely vyplyvajice
z pracovnopravnych predpisov
a dalSich platnych pravnych

predpisov upravujucich povinnosti
Spoloc¢nosti ako zamestnavatela a
Véas ako zamestnanca, najmi pre
persondlne a mzdové ucely, vratane

vedenia Uctovnictva, vyplacania
mzdy aodmien, zrazok zo mazdy,
urcenia danovych aodvodovych

povinnosti, d’alej pre acely evidencie
dochadzky  apracovnych  ciest,
evidencie a rieSenia pracovnych
arazov, vykonavania skoleni
zamestnancov, evidencie
zamestnancov a oznamovacich
povinnosti Spoloé¢nosti ako
zamestnavatela voéi prislusnych
organom  ainstiticiam v oblasti
socialneho poistenia, zdravotného
poistenia, dochodkového sporenia,
pre ucely bezpecnosti a ochrany
zdravia pri praci, ariadenia agendy
sluzobnych motorovych vozidiel,
spracivame VaSe osobné tudaje
vrozsahu meno, priezvisko, titul,
rodné/predchadzajice  priezvisko,
rodinny stav, pohlavie, rodné ¢islo,
datum a miesto narodenia, Ccislo

2.2

pension, old-age pension), proof of
severe disability (disability card),
details of education, certificates of
examinations and educational
activities, details on termination
documents, details on enrolment
forms, details on ELDP copy.

The legal basis for such processing
is performance of the employment
contract or agreement on work
outside the employment
relationship to which you are
a party, and the compliance with
legal obligations to which we are
subject.

The abovementioned personal
data will be processed for the
period of the duration of your
employment relationship and
subsequently  (for  archiving
purposes) for 70 years from the
employee's birth.

For the purposes resulting from
employment legislation and other
applicable laws regulating the
obligations of the Company as an
employer and you as an employee,
in particular for the HR and
payroll  purposes, including
accounting, payment of wages and
bonuses, deductions from wages,
determination of tax and levy
obligations, further for the
purposes of attendance and travel
records, recording and resolving
accidents at work, carrying out
staff training, employee
registration and reporting
obligations of the Company as an
employer to the relevant
authorities and institutions in the
field of social insurance, health
insurance, pension savings, for the
purposes of occupational health
and safety, and the management of
the employer’s motor vehicle
agenda, we process your personal
data in the extent of name,
surname, title, maiden/previous
name, marital status, gender,
social security number, date and




obc¢ianskeho preukazu, trvalé
bydlisko, prechodné
bydlisko/koreSpondencna adresa,
Statna prislusnost’, fotografia
(portrétna), vypis z registra trestov,
udaje o poberani Statnych socidlnych
davok na deti, mzda, plat alebo
platové pomery a dalSie financné
nalezitosti, udaje o bankovom ucte
fyzickej osoby (IBAN), udaje o
odpracovanom case (vratane udajov o
praci nadcas, nocnej praci, aktivnej
Casti a neaktivnej cCasti pracovnej
pohotovosti zamestnanca SO
zaciatkom a koncom Casového useku,
v ktorom sa vykondvala praca),
datum a cas zaciatku a konca
pracovnej cesty, miesto pracovnej
cesty, udaje o vydavkoch na stravu,
ubytovanie, dopravu, udaje o
poskytnutych cestovnych nahradach,
lokaliza¢né tudaje, udaje o sumach
postihnutych vykonom rozhodnutia
nariadenym sudom alebo spravnym
orgdnom, udaje o penaznych trestoch
a pokutich, alebo nahradach
uloZenych zamestnancovi
vykonatel'nym rozhodnutim
prislusnych  orgénov, tdaje o
nepravom prijatych sumach davok
socidlneho poistenia a ddochodkov
starobného dochodkového sporenia,
alebo Statnych socidlnych davok,
ktoré je zamestnanec povinny vratit’
na zaklade vykonatelného stdneho
alebo spravneho rozhodnutia, rocny
uhrn  vyplateného dochodku alebo
Statnych socidlnych davok, udaje o
zdravotnej poistovni, udaje o
pracovnej neschopnosti, Udaje o
dolezitych osobnych prekazkach v
praci, udaje o zmenenej pracovnej
schopnosti, udaje 0
zamestnavatel'och, udaje o rodinnych
prislusnikoch (manzel/ka,
registrovany partner/ka, deti) Vv
rozsahu meno, priezvisko, datum
narodenia, rodné ¢islo deti, bydlisko,
udaje o uplatiovani danového
zvyhodnenia/bonusu (vratane

place of birth, personal ID
number, permanent residence,
temporary
residence/correspondence
address, citizenship, photograph
(portrait), criminal record extract,
data on receipt of state social
benefits for children, wage, salary
or salary conditions and other
financial details, data on the bank
account of the natural person
(IBAN), data on hours worked
(including details of overtime
work, night work, active and
inactive part of the employee's on-
call time with the beginning and
end of the period in which the work
was performed), date and time of
the beginning and end of the
working trip, location of the
working trip, details of
expenditure on meals,
accommodation, transport, details
of travel allowances provided,
location details, data on amounts
affected by the enforcement of a
decision ordered by a court or
administrative authority, data on
financial penalties and fines, or
compensation imposed on the
employee by an enforceable
decision of the competent
authorities, details of amounts of
social insurance benefits and old-
age pensions or State social
benefits wrongly received which
the employee is obliged to repay on
the basis of an enforceable judicial
or administrative decision, the
annual total of pensions or State
social benefits paid, data on health
insurance company, data on
incapacity for work, data on
important personal obstacles to
work, data on reduced capacity for
work, data on employers, data on
family members (spouse,
registered partner, children) in the
range of first name, surname, date
of birth, children's birth number,
place of residence, data on the
application of tax benefits/bonus
(including confirmation from the
other spouse/partner that he/she
does not apply for tax



potvrdenia druhého z
manzelov/partnerov, 7e si
neuplatiiuje danové

zvyhodnenie/bonus), potvrdenie o
Stadiu plnoletych deti, udaje =z
potvrdenia o zamestnani, Udaje o
vedeni zamestnanca Vv evidencii
nezamestnanych obcanov, udaje o
Cerpani materskej dovolenky a
rodicovskej dovolenky, tdaje o
priznani dochodku/Statnej socialnej
davky, o druhu doéchodku/Statnej
socialnej davky, tidaje o doplnkovom
dochodkovom sporeni, tudaje o
Clenstve v odborovej organizacii a
platbe ¢lenského prispevku
odborovej organizdcii, udaje o
vzdelani, osvedcenia 0
absolvovanych skuskach a
vzdelavacich  aktivitach, osobné
udaje spracuvané v potvrdeniach,
udaje o absolvovanych skuSkach a
vzdelavacich aktivitach,
rozuctovanie nakladov na strediska,
hromadny platobny prikaz pre mzdy
a odvody, denny vymeriavaci zaklad
(zamestnanec), opis zranenia Zz
pracovného urazu/spésobu ako k
nemu priSlo, udaje z knihy jazd
(oznacenie vozidla/evidencné cislo),
Cas trvania a trasa cesty/lokaliza¢né
udaje, ucel pracovnej cesty, udaj o
najazdenych kilometroch) podpis.

Pravnym zakladom pre takéto
spracovanie je plnenie pracovnej
zmluvy alebo dohody o préacach
vykonavanych mimo pracovného
pomeru, ktorych ste stranou a
plnenie pravnych povinnosti, ktoré
sa na nas vztahujd, prip. nas
opravneny zaujem na riadeni nasej
podnikatel'skej ¢innosti.

Osobné udaje budu uchovavané po
dobu trvania Vésho
pracovnopravneho vztahu a
nasledne (na tucely archivacie) po
dobu 10 rokov, v pripade mzdovych
listov 50 rokov.

benefits/bonus), confirmation of
studies of adult children, data from
the employment certificate, data
on the employee's registration in
the register of unemployed
citizens, data on maternity and
parental leave, data on
pension/state social benefit, type
of pension/state social benefit,
data on supplementary pension
savings, data on trade union
membership and payment of trade
union membership fees, data on
education, certificates of
examinations and training
activities, personal data processed
in certificates, data on
examinations and training
activities, cost allocation to
centres, bulk payment order for
wages and deductions, description
of the injury from the work
accident/how it occurred, data
from the logbook (vehicle
identification/registration
number), duration and route of the
journey/location data, purpose of
the business ftrip, mileage),
signature.

The legal basis for such processing
is performance of the employment
contract or agreement on work
outside the employment
relationship to which you are
aparty and the compliance with
legal obligations to which we are
subject, or our legitimate interest
on managing our business
activities.

The personal data will be kept for
the period of the duration of your
employment relationship and
subsequently  (for  archiving
purposes) for a period of 10 years;



2.3

2.4

2.5

Pokial potrebujeme pouzit Vase
meno, priezvisko a fotografiu na
timovych akcidch alebo akciach
Spoloé¢nosti, vo firemnych letdkoch,
na odbornych akciach a stretnutiach
a na naSich socidlnych sietach
savisiacich s ¢innostou Spolo¢nosti a
pokial' je také pouzitie nevyhnutné
pre plnenie Vasej pracovnej zmluvy
alebo dohody o pracach
vykonavanych mimo pracovného
pomeru, kedZe azko suvisia s vasou
pracovnou poziciou a napliiou prace,
mozeme  tieto  osobné  udaje
spracovavat bez vasho stuhlasu.

Pravnym zakladom pre takéto
spracovanie je plnenie vasej
pracovnej zmluvy alebo dohody o
pracach vykonavanych mimo
pracovného pomeru alebo nas
opravneny zaujem.

Vase osobné tidaje budi spractivané
po dobu nevyhnutnt pre naplnenie
ucelu v kazdom konkrétnom pripade,
najviac v§ak po dobu trvania Vasho
pracovnopravneho vztahu.

Pokial v§ak potrebujeme pouzit Vasu
fotografiu, meno a priezvisko pre
Ucely uvedené v clanku 2.3 vysSie, ale
toto pouzitie sa netyka Vasej pozicie,
alebo pokial tieto idaje potrebujeme
pre iné ucely, ako je uvedené vysSie,
budeme tieto osobné tidaje spractavat
iba s vasim suhlasom, ktory nam
udelite dobrovolne. VaSe osobné
udaje potom budt spractvané po
dobu trvania tohoto sthlasu, najviac
vSak po dobu 2 rokov od udelenia
sahlasu.

Pre ucely zaistenia bezpecnosti
nasich priestorov méZeme spractivat
vaSe osobné udaje v rozsahu meno,
priezvisko,  identifikacné udaje
k pristupovej karte zamestnanca
a udaje z pristupovej karty.

2.3

2.4

2.5

and in the case of payrolls, for 50
years.

If we need to use your name,
surname and photograph at team
events or Company events, in
corporate leaflets, industry events
and meetings, and at our social
media related to the Company
activity, and if such wuse is
necessary for the fulfilment of your
employment contract or
agreement on work outside the
employment relationship as it
closely relates to your employee
position and scope of work, we
may process this personal data
without your consent.

The legal basis for such processing
is the fulfilment of your
employment contract or on work
outside the employment
relationship or our legitimate
interest.

Your personal data will be
processed for the period necessary
for the fulfilment of purpose in
each particular case, for a
maximum period of the duration
of your employment relationship.

However, if we need to use your
photograph, name and surname
for the purposes stated in Clause
2.3 above but such use does not
relate to your position, or if we
need this data for any other
purposes than specified above, we
will process this personal data only
with your consent you voluntarily
give to us. Your personal data will
be then processed for the duration
of the consent, for a maximum
period of 2 years from the granting
of consent.

For the purposes of ensuring
security of our premises, we may
process your personal data in the
extent of name, surname,
identification details to the access
card of the employee and access
cards details.




2.6

2.7

Pravnym  zdkladom pre také
spracivanie je na$ opravneny
zaujem, kedZe potrebujeme chranit
nas majetok a dalej potrebujeme
zaistif, aby nase priestory
navstevovali iba opravnené osoby.

Vase osobné tdaje budu spractivané

po dobu trvania Vasho
pracovnopravneho vztahu.
Akékolvek udaje zkamerovych

zdznamov si vymazané najneskor do
15 dni.

Pre ftcely zaistenia bezpecnosti
ariadneho  fungovania __ naSich
internych IT systémov a _sieti
spractivame Vase osobné udaje, ako
su telefonne ¢islo, a informacie o type
laptopu.

Pravnym zakladom pre takéto
spracivanie je na$S opravneny
zaujem, kedZze potrebujeme chranit
nase IT systémy a siete a zaistit ich
riadnu prevadzku, pripadne i splnit
zdkonni  povinnost  uchovavat
doverné informacie o klientoch,
ktorti ndm ukladaja osobitné pravne
predpisy.

Vase osobné udaje budu spractvané

po dobu trvania Vasho
pracovnopravneho vztahu.
Akékolvek  1udaje  zkamerovych

zdznamov si vymazané najneskor do
15 dni.

Pre acely naliehavych situacii
moZeme spracuvat osobné tudaje
Vasich pribuznych alebo inych
blizkych 0s6b v rozsahu meno,
priezvisko, druh vztahu, telefénne
¢islo a e-mailov4 adresa.

Pravnym  zdkladom pre také
spracovanie je na$ a Vas opravneny
zaujem, ked’Ze potrebujeme zaistit to,
aby sme boli schopni kontaktovat
Vasu rodinu alebo iné blizke osoby v
pripade, Ze rieSite nejaka naliehava
situaciu (napriklad: stal sa Vam
pracovny uraz).

2.6

2.7

The legal basis for such processing
is our legitimate interest as we
need to protect our property as
well as ensure that our premises
are visited only by authorised
persons.

Your personal data will be
processed for the period of the
duration of your employment
relationship. Any data from the
CCTV footage is deleted within 15
days at the latest.

For the purposes of ensuring
security and proper operation of
our internal IT systems and
networks, we process your
personal data such as telephone
number, laptop device type
information.

The legal basis for such processing
is our legitimate interest as we
need to protect our IT systems and
networks and ensure their proper
operation, or even to fulfil the legal
obligation to keep the client’s
privilege information imposed on
us by special legislation.

Your personal data will be
processed for the period of the
duration of your employment
relationship. Any data from the
CCTV footage is deleted within 15
days at the latest.

For the purposes of emergency
situations, we may process
personal data of your relatives or
other close persons in the extent of
name, surname, type  of
relationship, telephone number
and e-mail address.

The legal basis for such processing
is our and your legitimate interest
as we need to ensure that we are
able to contact your family or other
close persons in case you deal with
any emergency issue (e.g.: accident
at work happened to you).



Osobné udaje budt spractivané po
dobu trvania vasho
pracovnopravneho vztahu.

2.8  Okrem toho potrebujeme spractuvat a
uchovavat Vase osobné tudaje
vrozsahu meno, priezvisko, titul,
datum narodenia, trvalé¢ bydlisko,
prechodné bydlisko/koreSpondencna
adresa, Statna prislusnost, e-mailova
adresa, telefonne Cislo, Statna
prislusnost’, idaje o Vasej pracovnej
zmluve, podmienkach porusenia a
ukonéenia pracovnopravneho
vztahu, odstupnom a nadhradéch, a to
pre ucely pripadnych budtcich
narokov.

Toto spractivanie je zalozené na
nasom opravnenom zaujme alebo
zaujme tretich stran, kedze mo6zeme
potrebovat uchovavat dokazy pre
pripadny spor, ktory méze vzniknuat.

Osobné udaje budu spractvané po
dobu nevyhnutni k naplneniu tohoto
ucelu, najdlhsie vsak po dobu 10
rokov od pociatku plynutia zakonnej
premlcacej lehoty, pripadne po dobu

10 rokov od  pravoplatnosti
rozhodnutia, podla toho, o aky
pripad pojde.

3. S kym zdielame vasSe osobné
udaje?

Vase osobné tdaje mozu byt poskytnuté na
spracuvanie inym prevadzkovatelom v ramci
nasej skupiny Deutsche Telekom, pokial je to
od6vodnené pracovnou poziciou, ktora
zastavate, a v pripade potreby pre nase
interné administrativne acely. Vase osobné
udaje mozu byt dalej poskytnuté na
spracivanie inym spoloénostiam v ramci
nasej skupiny Deutsche Telekom, ktoré nidm
poskytuji HR sluzby, mzdové a uctovné
sluzby ¢i zaistuji bezpecnost naSich
priestorov a nasich internych IT systémov a
sieti.

Vase osobné udaje moézu byt taktiez
spristupnené spolahlivym tretim stranam,
ktoré nam poskytuja administrativnu alebo
technicka podporu, poskytovatelom

2.8

3.

The personal data will be
processed for the duration of your
employment relationship.

In addition, we need to process
and store your personal data in the
extent of name, surname, title,
date of birth, permanent
residence, temporary
residence/correspondence

address, nationality, e-mail
address, telephone  number,
nationality, data on your
employment contract, breach and
termination conditions, severance
and compensation data, for the

purpose of potential claims in the
future.

This processing is based on our
legitimate interest or interest of
third parties as we might need to
keep evidence for potential dispute
that may arise.

The personal data will be
processed for the period necessary
to fulfil this purpose, however, no
longer than for the period of 10
years from the commencement of
the statutory limitation period, or
for a period of 10 years after the
decision becomes final, as the case
may be.

With whom do we share your
personal data?

Your personal data may be provided for
processing to other controllers within our
Deutsche Telekom group, if justified by
your job role and if necessary, for our
internal administrative purposes. Your
personal data may be provided for
processing to other entities within our
Deutsche Telekom group who provide us
with HR services, payroll and accounting
services or who ensure the security of our
premises and our internal IT systems and
networks.

Your personal data may also be disclosed
to reliable third parties that provide us
with administrative or technical support,



benefitov, poskytovatefom HR systémov
alebo inych HR sluzieb.

Mo6zu nastat pripady, kedy sme zo zadkona
alebo na zéaklade prikazu organu verejnej
moci povinni zdielat Vase osobné udaje so
Statnymi organmi alebo organmi cinnymi
v trestnom konani. V niektorych
vynimo¢nych pripadoch moézeme tiez
potrebovat zdielat Vase osobné udaje s
nasimi externymi poradcami, na ktorych sa
vztahuje povinnost mlc¢anlivosti.

K Vasim osobnym tdajom ma pristup iba
obmedzeny pocet nasich zamestnancov. Tito
zamestnanci si povinni zachovavat prisnu

dovernost  VaSich  osobnych  udajov

aopatreni prijatyjch na ich ochranu.

S osobnymi udajmi sa opravneni

zaobchadzat iba na zaklade naSich

vyslovnych pokynov.

4. PrenaSame vase osobné udaje
do tretich krajin?

Vase osobné udaje nebudd prendsané do
tretich krajin, tj. krajin mimo Eurépskej inie
¢i Europskeho hospodarskeho priestoru.

5. Aké sa vase prava?

Mate pravo na pristup k svojim osobnym
udajom a pravo poziadat o ich kopiu. Dalej
mate pravo nas poziadat o opravu, doplnenie
avymaz svojich osobnych dajov, o
obmedzenie ich spracivania apravo na
prenosnost svojich osobnych udajov (tj.
poziadat nés, aby sme Vam ich poskytli
v §truktarovanom, beZzne pouzivanom a
strojovo Citatelnom formate alebo aby sme
ich poskytli priamo inej organizacii).

Z tychto prav vsSak existuji vynimky.
Napriklad nie je mozné, aby sme Vase tidaje
vymazali, pokial nam ich uchovavanie
uklad4 zakon. Rovnako tak méze byt pristup
k Vasim udajom odmietnuty, pokial by ich
spristupnenie odhalilo osobné tdaje inej
osoby alebo pokial nam v spristupneni
tychto tdajov brani pravny predpis.

Pokial ndm udelite stihlas so spractvanim
svojich osobnych tdajov, konate tak
vyhradne dobrovolne, a preto mate pravo

providers of benefits, providers of HR
systems and other HR services.

Cases may occur where we are required by
law or by order of a public authority to
share your personal data with government
authorities or law enforcement bodies. In
some exceptional cases, we may also need
to share your personal data with our
external advisors who are subject to a
confidentiality obligation.

Only limited number of our employees will
have access to your personal data. The
employees are obliged to keep your
personal data and measures taken for
their protection strictly confidential. They
are entitled to handle personal data only
upon our explicit instructions.

4. Do we transfer your personal
data outside the EU/EEA?

Your personal data will not be transferred
to third countries, i.e., countries outside
the European Union or the European
Economic Area.

5. What are your rights in
relation to the processing?

You have the right to access your personal
data and to request a copy of it. You also
have the right to ask us to rectify, update
or erase your personal data, restrict the
processing of your personal data and right
to data portability (i.e., to ask us to provide
it to you in a structured, commonly used
and machine-readable format or to
transmit it directly to another
organisation).

However, there are exceptions to these
rights. For example, it is not possible for
us to delete your data if we are required by
law to keep it. Similarly, access to your
data may be denied if disclosure of the
data would reveal another person’s
personal data or if we are legally prevented
from disclosing that data.

If you grant us your consent to the
processing of your personal data, you do
so entirely voluntarily and, therefore, you



suhlas kedykolvek odvolat alebo obmedzit.
Odvolanie stthlasu nema vplyv na zakonnost
spracuvania zaloZeného na stihlase pred jeho
odvolanim.

Za urcitych okolnosti mate pravo
namietat proti spracavaniu Vasich
osobnych udajov z nasej strany, najma
pokial st vase osobné udaje spractivané na
zaklade opravneného zaujmu; v takom
pripade vasu namietku postidime a o
vysledku vas budeme informovat.

Okrem toho méate pravo podat staznost
Uradu pre ochranu osobnych tudajov na
adrese Budova Park One, Namestie 1. maja
18, 811 06 Bratislava, Slovenska republika
alebo na e-mailovej adrese:
statny.dozor@pdp.gov.sk, alebo sa domahat
napravy sudnou cestou, pokial sa
domnievate, Ze boli porusené vase prava.

6. Co ak dojde k zmenam v
spracuvani?

Nase Oznamenie o ochrane osobnych tdajov
pre zamestnanca sa moze ¢as od ¢asu zmenit.
O vSetkych podstatnych zmenach vas
budeme  informovat  prostrednictvom
dohodnutych komunikaénych prostriedkov.

Toto Oznamenie o ochrane osobnych adajov
je vyhotovené v slovenskej a anglickej verzii.

V pripade rozporu medzi oboma jazykovymi
verziami je rozhodujtca slovenska verzia.
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have the right to withdraw or restrict the
consent at any time. The withdrawal of the
consent does not affect the lawfulness of
processing based on consent prior to its
withdrawal.

In some circumstances, you have the
right to object to the processing of
your personal data by us, in particular
where your personal data is processed on
the basis of a legitimate interest; in such
case we will assess your objection and
inform you about the result.

In addition, you have the right to lodge
a complaint with the Office for Personal
Data Protection at the address Park One
Building, Namestie 1. Maja 18, 811 06
Bratislava, Slovak Republic or at e-mail
address: statny.dozor@pdp.gov.sk or seek
redress through the courts if you believe
your rights have been violated.

6. What if there are any changes
to the processing?

Our Privacy Notice for employees may
change from time to time. We will notify
you of any material changes through the
agreed communication channels.

This Privacy Notice is executed in Slovak
and English version. In case of any
discrepancies the Slovak version hereof
prevails.

Last update: 25.03.2025
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